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Guangdong Jiana Energy Technology Co., Ltd. (hereinafter referred to as "Jiana Energy")
has formulated this Supplier Code of Conduct (hereinafter referred to as "this Code") with the
purpose of collaborating with partners to prevent and address social and environmental risks in
the supply chain. We strive to actively promote solutions to relevant social and environmental

issues, aiming for higher standards, building responsible supply chain partnerships, and growing

together with Jiana Energy to contribute to the achievement of sustainable development.
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Jiana Energy believes that compliance, ethical operations, and transparency are the
foundation of business success. Therefore, in all activities related to raw material extraction,
transportation, trading, processing, and export - particularly when conducting such operations in
conflict-affected and high-risk areas - Jiana Energy expects all suppliers (hereinafter referred to
as "the Company") to commit to meeting the following "Fundamental Requirements" while

striving to achieve the standards set forth in the "Encouraged Recommendations."

15 J % BA
Instructions for Use
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This Code applies to all suppliers of raw materials and products to Jiana Energy,
aiming to help suppliers and partners understand and adhere to the responsible and

sustainable supply chain standards advocated by Jiana Energy.
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"Fundamental Requirements' refer to compliance with the relevant provisions of
the Chinese Due Diligence Guidelines for Responsible Mineral Supply Chains and
the Chinese Guidelines for Social Responsibility in Outbound Mining Investments,
while also facilitating better fulfillment of international standards such as the OECD
Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas, the UN Guiding Principles on Business and Human
Rights, and relevant conventions of the International Labour Organization (ILO).
These requirements aim to prevent and mitigate social and environmental risks
throughout the supply chain. Jiana Energy expects both itself and all suppliers to

meet these standards.
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"Encouraged Recommendations" represent standards that exceed the Fundamental
Requirements. These are aspirational practices Jiana Energy recommends suppliers
strive toward, which will help drive collective progress in addressing social and
environmental challenges and contribute to sustainable development.
ENREFEARRNAETARTN, FFEENERIFEIFEEREFE AR AT
W, FlEAENHENEEARENELSERAEREEE, FHHEST AL LT H
EKo
Jiana Energy declares its full compliance with this Code and expects all its suppliers
to formally endorse it. Furthermore, we recommend that suppliers communicate this
Code to their own suppliers and assist them in meeting its requirements.
AFMNETFEEST AR BARMZREELT, HUFRA E.
In case of any discrepancies in interpretation between different language versions of
this Code, the Chinese version shall prevail as the authoritative text.

EHRER TR FRAEEIT AT, THRERFERRFHHRFEE L,
Jiana Energy commits to periodically reviewing and updating this Code, while

consistently soliciting expectations and feedback from relevant stakeholders.
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Part I: Human Rights and Labor Rights

1. PERBVARNATH

Severe Human Rights Violations

EoHEX:
Fundamental Requirements:

EIFREMITR. Rz, AE, H0FLEFEHF, RaARITER, ©AUEMT
REBRERILFUTTA: EAPROBER, KE. TAEREEASNFE;, EMY
AWBESIEF T, BETAHRNADIRE, KEFHPERT; L4 ERILH
BB ARENAT s R, RAKRFE. MRKAEF AT Ed R ERAEENTH,

In conducting business activities including raw material extraction, trading, processing,
and export operations, the Company shall neither tolerate nor provide any form of direct or
indirect support to the following practices: any form of torture, cruelty, inhuman or degrading
treatment; all forms of forced or compulsory labor including any type of human trafficking,
bonded labor and prison labor; other severe violations and abuses of human rights; war crimes,

crimes against humanity, genocide or other grave violations of international humanitarian law.
B W
Encouraged Recommendations:

ETREFERNASMATANEZEMREN, NAEHmEEMNEHERTHEE, T
BREHREMEE, TRARRTER, AL IR mRrry €, EaXRR
R GIERR

Recognizing the complexity and challenging nature of severe human rights violations, the
company should enhance collaboration with stakeholders to understand the root causes and
contextual circumstances of risks, implement human rights due diligence, develop appropriate

remedial measures or solutions, and promote systemic resolution of such risks.
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2. ET
Child Labor

EoHEX:
Fundamental Requirements:
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ElfrE TAR 138 SRR TR THEFRONE, URZEFETEANE, 2 ENXFR
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The Company shall not employ child labor, particularly in its worst forms, with the
minimum working age determined by the stricter standard between host country laws and ILO
Convention No. 138. The Company shall implement proactive measures to prevent persons under
18 from engaging in underground mining, underwater operations, hazardous machinery/tool
operation, heavy load handling, or exposure to dangerous substances, while avoiding any practices
that compromise compulsory education, vocational training, or children's health/safety/moral

development.
B W
Encouraged Recommendations:

NEEMEE LTSV RBUFHRITEE LT &F, RATHRELF £t 2R
WARE, #EETARNBRTR, EHELFANASERE, EX—HEFRNIALE
EREEHRARE I

The Company should strengthen collaboration with supply chain partners and government
agencies to address socioeconomic and cultural root causes of child labor, develop remedial
solutions (with particular attention to girls' special circumstances), and promote systemic

resolution of child labor issues.
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3. BERBEM T

Forced or Compulsory Labor

EoHEX:
Fundamental Requirements:

NEAEEREEEANER, RYBEFHMATRE, T2 0F UEMET K
Bl BEEMANFEAANERN—VFHRRSE. BT HAHARSKOEA T30, WHHF
. EF S, NEAT RIWENE AR ZRE, RTARLEYwEd. o
AUT2ERATH “Rile” RAWILAXEFFEL

The company commits to comply with legal requirements by opposing forced labor and
human trafficking, and shall not permit any form of labor or service to be exacted from any
person under threat of penalty or involuntarily. In addition to expressly prohibiting bonded labor,
prison labor, and coerced labor, the company recognizes employees' freedom of movement shall
not be restricted, and employees shall have freedom of employment and occupational choice.
The company shall also not require employees to deposit "security bonds" or identity documents

with the company.

97023V

Encouraged Recommendations:

EHRZIEEES . MEABRERSIWERSIHREZEN LG, TFRkELIHT L. K
JEHATH G F AR, JFREEGER Y KB ET THT HF PN BFELSH
HAER A&

Companies operating in countries or regions with weak governance capacity or
significant migrant populations may seek to engage in dialogue with local trade unions and

governments to promote solutions, and should exercise caution when utilizing labor agencies

involving transnational workers or strictly scrutinize such cooperative relationships.

4. FERAKAKR, RALZLRRXE
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Support to Non-State Armed Groups and Private Security Forces

EoHEX:
Fundamental Requirements:

NEERMITR, 2. e, REREOFLEEAY, T2E&H A% EE
FREACRBFL S, FHAREFXF, CHEUTEETHRED: FEEHT X,
DLE A 7 AT IZd % & # 7 HIRR Z HU LR B R sk 0y il AT A ERSATIER,; £ KA
A REREL, T RBERZMERTEEMER. BREW TS HE; A FEF.

H Al R E R R 5 B AR R AR R BB R

The company shall not provide any direct or indirect financial, logistical or equipment
support to non-state armed groups in its operations including raw material extraction,
transportation, trading, processing and export activities, which includes but is not limited to the
following illegal activities: unlawful control of mining areas or other means of controlling
transportation routes, mineral resource trading locations and upstream actors in the supply chain;
imposition of illegal taxes, extortion of money or plundering of resources at mine entrances,
mine transportation routes or mineral resource trading sites; or levying illegal taxes or extortion

on intermediaries, export enterprises or international traders.

LR3-S

EERANELT, XA EIMEAULER, FERET GFELMEXT, RAM
B Ak A8 X R

Where applicable, the Company is advised to not only meet these requirements itself but
also extend them to relevant stakeholders at the mineral source, ensuring identification and

prevention of associated risks.

5. WV, sEeEkAB R

Bribery, Money Laundering, and Tax Payments

ERHEEX:
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Fundamental Requirements:

NETRME, AE. GTHREEMER, FHRARE. TABZIWET %
BRRFH, E®RY FHREFXR. 5. LB, o, HOFFEREBRFRANHEK. #
JA A0 VR T R B AT

The company shall not offer, promise, give, or solicit any form of bribe, and shall resist
any bribe solicitation. The company shall not engage in bribery to conceal or falsify the origin of

mineral resources, or to misrepresent taxes, fees, or royalties payable to governments for

activities related to mineral resource extraction, trading, processing, transportation, or export.

NEF L= FEAMR G FREIEATH, GFEREF LM E = 70 EEAT
A, ABE. RZALE RATES AT
The company shall prevent bribery in all business activities and transactions, including

those involving agents and other third parties, and shall establish standards and approval

procedures for gift-giving and receiving.

NERBARER, LA NGEREIARMEXRE . AEHREABTINTEE
FFHRETR, Xz, HOMERWEERK. 5% HMRTFR.

The company shall implement effective measures to prevent involvement in money
laundering or the financing of terrorism. The company shall ensure payment of all legally

required taxes, fees, and royalties related to mineral resource extraction, trading, and export to

governments.
NEEYRERRER 7 ¥ AER I AN EE T X

The company shall not use cash as a settlement method in any transactions involving raw

materials.
B W
Encouraged Recommendations:

NEAEBUKRIE, BRABHERE, RGN EAE.
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The company should strengthen its procurement, bidding, and sales systems to enhance

transaction transparency.

6. T fEHtH
Working Hours

EoHEX:
Fundamental Requirements:

O E SR BURAR B A, B TARRT (A 3 KA RN ER., FFWTERE (G
T mPEet 8D M AT EEEE. BREF THRANREERADI P R TRER SR
FE AR BARMKTE, FEANARETANEDH I RKEH; WHELEER, HE
RAHT K95 TR A A AT 60 /NAT

The company shall take proactive measures to prevent violations of legal requirements
regarding working hours, ensuring that weekly working hours (including overtime) comply with
whichever provisions offer greater employee protection among applicable national laws,
International Labour Organization conventions, or collective bargaining agreements, with the
minimum standards requiring at least one rest day per seven-day period, voluntary overtime only,

and a maximum total working time of 60 hours in any seven-day period.

BN

Encouraged Recommendations:

NEFTEEMBAFERE, RERGTIZURRIREF AR ETRE, RE
B mPEAn TARRE . Nl EBRRMATE, ZF R EITEEKRN, BF 8 TR
18] B 47 T %2V

The company should optimize production efficiency through improved management,
equipment/process upgrades, and employee training to minimize overtime needs. When

accepting rush orders or accommodating last-minute client changes, the company should

consciously evaluate potential impacts on working hours.
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7. T) 54
Wages and Benefits

EoHEX:
Fundamental Requirements:

NENERAEER MR EEARZGRER, 2R IRETFREN, LE
BEREFUNEFTALF IR, A XFTRINI A KRN EFHEREERAEAT, T
AP EARKAD N FHTARGAFHER 2N THEFTHN T FAE NS EH A
"

The Company shall provide employees with wages and benefits in compliance with
applicable national/regional laws and contractual requirements, ensuring timely and full payment
in cash. The minimum wage paid shall meet the highest standard among: the national legal

minimum, industry standards, or collective bargaining agreements. Detailed wage statements

shall be provided in writing for each pay period.
97023V
Encouraged Recommendations:

RFE, HRLX

T8 2 B A AR AR A, B H R A RO T R 5 R
o4 FIER S E K

fHEFFARTE BT R, JrER IR, #R R T HMAEA
When establishing compensation and benefits systems, the Company should consider and
reflect the needs of employees and their families, providing remuneration sufficient to maintain a

decent standard of living. The Company is encouraged to develop mechanisms to ensure

employee compensation grows in parallel with corporate profits.

8. AR

Protection of Human Rights

ERHEEX:

Fundamental Requirements:
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RIMMZBNAETMEENNF, PEEALANERLR. BRE. KT, fFa
RERE, FERBEFTA, TEILUEMYRAAT R R ELEBRMPATETF
SAE W R SRR R e AR R T,

Employees must be treated with dignity and respect. Any form of sexual harassment,
sexual assault, corporal punishment, mental or physical coercion, verbal abuse, or threats of such

behavior is strictly prohibited. Relevant disciplinary policies and implementation procedures

must be clearly defined and effectively communicated to all employees.
B RN
Encouraged Recommendations:

EBETREAERWERM L, RNABMEELEUSEN, £HFTEFEIHTE
FEFEESAENTA. ANRHLAAEZERRE), #AEILZL. REHBRE,

While strictly adhering to the baseline requirements, we encourage managers to lead by
example by proactively demonstrating and promoting respectful and inclusive behavior in their

daily work. It is recommended to regularly organize respect-awareness training and establish safe

and confidential feedback channels.

9. B

Non-Discrimination

EoHEX:
Fundamental Requirements:

RIMFEEE. £RA. FH. BB, T4, LULFHRALERETT,
TREAFREANSERE. ik, Re. £, BERL. TEE5E. Z%. BE. KR
REKRFHEN. EARTHTNZEEBESIEN, CTRZEFE, . CEREF
LH R K EF, NEFHBHERE RIS UK S

Employees shall be treated with dignity. There shall be no discrimination in employment,

compensation, training, promotion, termination of employment or retirement based on gender,
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sexual orientation, race, color, age, marital status, pregnancy status, religion, nationality, illness
or disability. No employee shall be subjected to humiliation, corporal punishment, or any form of
physical, sexual, psychological or verbal harassment or abuse. This shall be distinguished from

protective measures and support for vulnerable groups.
B RN
Encouraged Recommendations:

ARTELRMK, T4, BFLRELHRER, THALUUFRLAE, T
BOBRK., AL 5REXN. ZHFEZIE, RIENTIUHEEEN S TH,

The company should engage with local communities, trade unions, government agencies
and social organizations to understand local cultural and social norms, including traditions and

customs related to ethnic minorities, women and family culture, and religion, in order to foster an

inclusive and diverse corporate culture.

10.£HEHREADHE
Freedom of Association and Collective Bargaining
XA EX:
Fundamental Requirements:

NEHBEAEEFA X EERT A THRA, EERTAREREMAMART 2
HIAXA], DLR AT SR BT AR

The Company shall comply with all applicable national and regional laws regarding
employees' rights, respecting workers' voluntary choice to join or organize trade unions and engage

in collective bargaining.
B W
Encouraged Recommendations:

NEEFRAAERGHRWHET R, THIART2HE, FLHIARHET %

C o
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The Company should consider the institutional contexts of different countries and
regions, seek to understand local trade union systems, and engage in dialogue with local or

regional trade union organizations.

11. & 5 R/k$
Safety and Protection

EoHEX:
Fundamental Requirements:

NEIFUARE], AEmARRENT XREAMX, 2inE BIEL ARSI AAZE
REWEARZRERERE, BERFF T, EFREFRELE. RFFT Re%ET
BAZHr B 5T % AR ik T4

The Company shall recognize that the role of public or private security forces in high-risk
mining areas and surrounding regions, as well as along transportation routes, is strictly limited to
legally protecting rights and interests. This includes safeguarding miners, securing equipment
and facilities, and ensuring lawful mining operations and transport routes remain free from

illegal interference.

NEXFFERBEES T XA CHNEHT T ERIWAAATAE A FHFIAAZ LK
*, FERSSHBF. ERERMmREA4E2HLETREE, BERFAREHERALF
JEARE A AN 2 KRS Y M KK H R RN TF T,

The Company shall support or implement measures to avoid employing public or private
security forces with confirmed records of severe human rights violations. Concurrently, it shall
collaborate with local governments, international organizations, and civil society groups to
prevent or minimize any adverse impacts on local communities or vulnerable groups caused by

security forces engaged by the Company.
LR3-S

Encouraged Recommendations:
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EENRXERFRFEFRE, ZEENRFOHEK, REHEFERE LKA
FHRBRATHBUEERZ 2R, NEAEERELAHBIFE1E, #/NFT L, FXT
RAERZG, KEHREEIFENS TUHZEFTRN

In high-risk areas or regions where government capacity to maintain stability and security
is limited, the Company should consider engaging with local communities and vulnerable groups
to disseminate safety knowledge. Additionally, the Company should explore cooperation with
local governments to facilitate the transition of small-scale and artisanal mining operations into
the formal economy, while improving community living conditions and fostering diversified

economic opportunities.

F_R: BREZS
Part II: Health and Safety

1L Bk s &s
Occupational Health and Safety

X EX:

Fundamental Requirements:

NEMRIETEG e, HENRETEITENTERE, HFLEETRIEZEH
BTRATHEAER I EMAERNIMK., RESIMFR. RLm R TRES TEEXEE L MAR
FEE, FHITRMEREIET,

The Company shall ensure workplace safety and strive to provide a clean and hygienic
working environment. Employees shall not be exposed to hazardous machinery, equipment, or

substances without proper safety measures. The Company shall provide job-appropriate personal

protective equipment (PPE) and conduct relevant training and guidance.

kX SN
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Encouraged Recommendations:

NEEFRELERT., MERL, FFITA (6 #EWNIHEE) STEARIHE
X, RIERTIWEBREER 2, nElEHF RBLEHE) ., KEEFEE TR, £ RITH
BERSZ2EN, RALEREREMTZNZATE, BENR,

The Company should consider the specific needs of diverse employee groups, including
female employees, pregnant workers, and young workers (within legal occupational limits), to
safeguard their health and safety. The Company is encouraged to enhance employee health and
safety awareness through regular training sessions, safety posters, and other awareness-raising

measures. Additionally, the Company should consider upgrading equipment and processes to

higher safety standards to mitigate risks.

2. THMRR

Work-Related Injuries and Illnesses

EoHEX:
Fundamental Requirements:

NENEEFREENNER, TRETALE WA TEHE TS LBR T
B, NnEA MK EAENEFMERUTE . £82. REMRETHMERR.

The Company shall comply with all applicable laws and regulations, and shall not
terminate employment contracts due to workers sustaining injuries within the facility or during

work hours. The Company shall establish appropriate procedures and systems to prevent, manage,

track, and report work-related injuries and illnesses.
97023V
Encouraged Recommendations:

WRYRENEZ AT, BEFIRA L KIEN THEMH, N HE 24 /Nt N E R %A
KRBT
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In cases of multiple casualties or work-related incidents that attract public attention, the

Company should notify relevant government authorities within 24 hours.

3. MBS REHT
Machinery and Equipment Safety
XA EX:
Fundamental Requirements:

WE N EFREMEMARETZ2LETE, FAHTHISHRA T ZHRE
HmEHFRE. EURERRE, FERATER,
The Company shall conduct safety hazard assessments for production equipment and other

machinery, and shall install and properly maintain physical guards, interlocking devices, and

barriers for machinery that may cause injury to employees.
B RN
Encouraged Recommendations:

NEEITRERENIEM R EERAFI . ELENERLT, ELENZ. BEWN
Wk E, ST RETRIAMEERNL,

The Company should provide regular training on the proper use of machinery and
equipment. Where necessary, monitoring devices should be installed to track operational status

and potential malfunction risks in real time.

4. MBERT EF XY

Small-Scale and Artisanal Mining

ERHEEX:

Fundamental Requirements:
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Wi FIAREHR, NENKRBRBEE, T REESRET, BERRS 5T ILIE
B TRERENABEXT MFRT WX EM4, ARIRFEXBENRENZ2HF K
%

Where applicable, the Company shall take proactive measures to leverage its influence,
either independently or through industry initiatives, to continuously improve working conditions

in small-scale and artisanal mining operations, while providing necessary health and safety

protective equipment for workers.
B W
Encouraged Recommendations:

NEEBATHRENEXT MFXTELTR, BIAFTXARENTZE, RE
BRI el RBALK . A B 1L 2 0 o B e B
The Company should commit to enhancing small-scale and artisanal mining practices by

progressively upgrading extraction equipment and technologies, thereby minimizing workers'

direct exposure to hazardous mining machinery and dangerous chemical substances.
5. EVEFH
Living Conditions
A EX:
Fundamental Requirements:

NEMHFAARTRETEN T ARG, RAKURBEERY . 887 TRE
MHEHE R TEENRFATZ L.
The Company shall provide employees with clean sanitation facilities, potable water, and

hygienic food. Employee dormitories provided by the Company or labor agencies shall maintain

personal safety standards.

B W
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Encouraged Recommendations:

NEETHMATINMAEE, BEEANEL, BFPHAR TN EEZ AT FNF

The Company should assess employees' personal living conditions and nutritional health

status, and progressively address their needs for adequate living space and proper nutrition.

6. AL IE 5
Crisis Management and Response
XA EX:
Fundamental Requirements:

2B SR AT U RE R AR EALVE DL, SRR AL AL f it R, AR D R A2
An 55 6 U AR R

The Company shall identify potential crisis scenarios related to its operations and establish

crisis response mechanisms and plans to mitigate negative social and environmental impacts.
LR3-S
Encouraged Recommendations:

NEENERTTRRELAT, BEIEFHMERTF L. SN SN EHRELTTF
WA S FRRFELDATER

The Company should conduct root cause analyses for incidents and maintain a systematic
incident documentation archive. Jiana Energy encourages companies to disclose incident reports

and root cause analysis findings to the organization.

Part III: Community Rights



JIEINA EPER

1. BREEAR

Resettlement and Indigenous Peoples

EaEEX:

Fundamental Requirements:

W AR, o E MR EEN N ER, FIEE RS R ek SR
. Y HKFMEESF RS AU BRI FTDMFERBR. wRY KB FEERNKE,
St EFEsEERERWEE. FhEMamEREN.

Where applicable, the Company shall obtain all legally required documents and permits
for project construction or expansion. The Company shall make every effort to avoid or minimize
involuntary resettlement during expansion or new project activities. When indigenous rights are

involved, the Company shall fully respect the principle of Free, Prior and Informed Consent (FPIC)

from affected indigenous communities.
B W
Encouraged Recommendations:

NEEATMETT R, PHAMEHTBEERMAS, FREERNIFIEL,
HETE MO B EF AT REITK. BRI AZHNFIFNF, HRFFFEE LR

The company should engage with indigenous communities during the pre-project,
implementation, and post-project phases to understand their expectations and secure their support
and participation, develop livelihood restoration plans at the initial project stage, and establish fair

grievance mechanisms that protect complainants' legitimate rights.

2. X EREZS
Community Health and Safety

ERHEEX:

Fundamental Requirements:
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ot R ARAA, REARKAFRT Pk, TR, ERFEIHERRAH RN
RS LA, REARRAGOER, FEARERR,

Where applicable, the Company shall conduct comprehensive assessments of health and
safety risks to communities arising from site selection, mining operations, and transportation
activities. The Company shall safeguard communities' right to information and implement

measures to mitigate identified risks.
BN
Encouraged Recommendations:

HEXEEEATA ARUKBREFHNZAHE. ETRARRE, THAUX
FMRAWEEMENL, RASIHURNEEEE.

The community should disclose real-time impact data on water, air, and solid waste,
establish open communication channels to understand community sentiments and opinions, and

enhance trust-building with local communities.

FWR: EXEXRFERF
Part I'V: Ecology and Environmental Protection

1. EZEYMR

Hazardous Substances

EoHEX:
Fundamental Requirements:

W E R E R BER B E T 2 R AR E R AR, BRI R
REzeAE, T, FiE. EHMLE,

The Company shall identify and control chemicals and other materials that pose

environmental hazards, ensuring their safe handling, transportation, storage, use, and disposal.
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B W
Encouraged Recommendations:

NEERAEWZ 2, AROUFRERERWAFENFR. EXAE ML L,
TRNEFTIEBRRERT L. ERXRALZEINENALF @,
The company should adopt safer and more environmentally friendly chemicals to replace

traditional hazardous substances, implement cleaner and more sustainable production processes to

substitute conventional methods, and utilize green-certified chemicals.

2. EAEEEREW
Waste Water and Solid Waste

EoHEX:
Fundamental Requirements:

WEI N AL ES AR SR AERRENATAEREE. TEERER
A ERBHEARREFMEEFRIEELE
The company shall effectively manage the wastewater and non-hazardous solid waste

generated by all operational activities. Direct discharge or arbitrary disposal of uncharacterized

and untreated wastewater or waste is strictly prohibited.
97023V
Encouraged Recommendations:
WEINEIFPATRGMNEREZEFY (FREWFD, Bz AFEXRRA ., LB
REERERA A REAERE RSB, S TELES. TVRERT AR
EWEREA, NMEHRSALERN, HERAATERRA., BN, EEE5AE, FHARE
TRAREGRABEEH . 8 LA H R A E R G #3247 3R 66 52 < 3 Mt 5 17 1
The company should establish and implement a systematic management system for solid

waste (non-hazardous materials), covering the entire process from source identification, process
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management, reduction control, to final responsible disposal or recycling. For all types of
wastewater generated by operational activities, industrial processes, and sanitation facilities, it is
essential to conduct identification, monitoring, control, and treatment in accordance with
requirements before discharge or disposal, while actively promoting water conservation and
wastewater reduction measures. The company should regularly monitor and evaluate the

operational performance of its wastewater treatment system.
)= )
3. RAH#*K
Exhaust Emission

EoHEX:

Fundamental Requirements:

OB R RTR B AR A B R R T Wik R IREM T, BIRT, DR HE
RAFT, B AP RANE R, #REFSHKIZAT, AR TLeEN RN S
1%,

The company shall ensure that all exhaust emissions comply with national and local
statutory limits and emission standards. It should also obtain the necessary emission permits,

establish and maintain exhaust gas treatment facilities to ensure their continuous and effective

operation, and conduct required monitoring and documentation of emissions.

97023V

Encouraged Recommendations:

NE R EME R ERNART, ELAZNEIHEREERRR, 5INEFGHK
WIEERAKFELY, EFHBHHRLE.

Beyond meeting the basic emission requirements, the company is encouraged to establish
a systematic exhaust emission management system, adopt more efficient treatment technologies

or cleaner production processes, and progressively reduce total emission volumes.

4. REREZ
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Noice and Vibration

EoHEX:
Fundamental Requirements:

W E SRR E S P AR E 5 R S e B X ROt ik R IREAARE, FF
HALEONENEEREHE. R, MR R XSO R HAT 6 BT,
K BUR B A IR D T R R

The company shall ensure that all noise and vibrations generated by operational activities
comply with national and local statutory limits and standards, and implement necessary
monitoring and control measures. Additionally, it shall conduct reasonable assessments of

potentially affected surrounding communities or environments and take effective measures to

mitigate adverse impacts.
97023V
Encouraged Recommendations:
NEHRIARGWEE SRAEERR, FREXAMERKINZEE L L. &

Jon A e A Ak K R A ME R, TP RAE SR RIS SR Ak E S ERR, MEA
HARFTREZ BB EERET R

The company should establish a systematic noise and vibration management system and
prioritize the use of low-noise and low-vibration equipment and processes. It is encouraged to
regularly communicate monitoring information to the surrounding community and conduct
proactive impact assessments and optimizations. If justified complaints are received, the

company should collaborate with stakeholders and experts to develop mitigation plans.

5. £ % AN

Biodiversity

ERHEEX:

Fundamental Requirements:
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NERRRF R E HEES A SN (RARSARPRRESHRARXAE) @
BAERE, EUR B 8 R D X RGP R ES TR RE
The company shall identify and assess the potential impacts of its operations on

biodiversity, particularly when adjacent to protected areas or ecologically sensitive zones, and

must take measures to avoid or reduce harm to protected species and ecological functions.

BN

Encouraged Recommendations:

OB H BN RIS S BRI R, R FARAESBETE, UKEH
TN K T REDZHERNEHT . B, S ED S FIEIRAT 6o
EEEKA,

The company should proactively formulate and implement biodiversity protection
strategies, such as investing in local ecological restoration projects and collaborating with
research institutions or communities to conduct biodiversity monitoring and education.

Additionally, it is encouraged to integrate biodiversity indicators into the supply chain

management system.

6. WHRIE. EAALEAEGF

Resource Conservation, Energy Utilization and Circular Economy

EoHEX:

Fundamental Requirements:

AT EREEANER, BT, WAREME. AT R ARK bR
LB AHR AL BN FIRAR, Re T EANAE, NEMEAFE PR LR RS
Blr. mE. BAFAMERETR, BROTREREG RS .

The company shall respect the requirements of laws and regulations, protect the

environment, and conserve resources and energy. It shall reduce or eliminate unnecessary

resource consumption at the source or through practical measures, and improve resource
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utilization efficiency. In its production activities, the company shall prioritize reducing resource

consumption and waste generation through waste prevention, minimization, reuse, and recycling.

LR3-S

Encouraged Recommendations:

NEER R RRREITX, RERRTERE. EEATHEARE. EREREKR
BE, REFRGEERE. BT MAKAERL R NTHEREMFREEBN. AAELT
Ao FE, SN BEEAREGF RN, T AR A EIRE &L e iR S 5 RE ZE N
FRAER T A, Mkt B R E g2 AR R,

The company should formulate energy conservation and emission reduction plans to
improve energy management efficiency. It is advisable to utilize renewable energy, calculate total
carbon emissions, and compile environmental information reports. The company should also
understand and adopt internationally recognized energy and resource management initiatives,
standards, and tools. Additionally, it is encouraged to adhere to the principles of the circular
economy, understand and adopt internationally recognized energy and resource management

initiatives, standards, and tools, and establish a closed-loop system from product design to

resource recovery.

EhE. BEHNRE
Part V: Ethical Standards

L. AREXY

Responsible Sourcing

ERHEEX:

Fundamental Requirements:



Jlﬁr‘ﬁ $I\7\ I‘BV\I:I R(Y

O E SR A B AR R/ [ R, e MIRE T ANEE, LAHER
RE K B 5 KR A0 e KR X3 B R AR, SR BB 248 e P (IR B B ik oy 7L TET %2
M o

The Company shall assess the social and environmental impacts of its procurement of
raw materials and/or intermediate products, with particular focus on human rights risks

associated with materials from conflict-affected and high-risk areas and implement effective

measures to mitigate negative supply chain impacts.

97023V

Encouraged Recommendations:

NEERARAREHEER EBNAZNAR, THRERZEAFMIGEREN T

RN, NEETRAT L, AT LAFXT TRELFAMFEHEL, B

W gE e N, 8 E R BB &K 5L B g 4 AR

The Company should evaluate country-level systemic risks in sourcing regions,
understanding how national development levels and governance capacity influence such risks,
assess differentiated risks (e.g., child labor, occupational health and safety) across large-scale

mines, medium/small mines, and artisanal mining operations, and conduct regular reviews of its

procurement practices and supplier performance.
2. AFEEEH LV RE
Fair Operations & Business Integrity
LR EXR:
Fundamental Requirements:

W FAKR, NENABRREE, £F XEAD, FREREL. 77 FEX
ZIUREMETHR T, FEEMPAWIAE. B, REHFPBHA KT A
A %522 5 349 BLAE b 55T B AT T R AR RBE
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Where applicable, the Company shall proactively prevent all forms of bribery, corruption,
extortion, and embezzlement at mine access points, transportation routes, mineral trading locations,
and all other operational nodes, ensuring all business transactions are accurately recorded in

accounting books and records.
B W
Encouraged Recommendations:

NEEELE A AR, CHEENFATFREE, XAARKEE. MRIBRES
K, RO, JEREF K,

The Company should collaborate with local civil society organizations and existing
monitoring mechanisms, employing personnel supervision, photo/video documentation and other

methods to reduce opportunities for bribery and corrupt practices.

Fm: BEELBENH
Article VI: Management Implementation Mechanisms
1. A¥ L= H
Commitment & Declaration
A EX:
Fundamental Requirements:
OB RN TT B SCRE AR, AT AT B AL

The Company shall publicly declare its endorsement of this Code and commit to complying

with its provisions.
B W
Encouraged Recommendations:

W E E TR B UL L BORFT REIATEY, FFE SR BN B SR AT
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The Company should disclose actions taken to meet these requirements and encourage

suppliers to support this Code.

2. EEKR
Management System
EoHEX:

Fundamental Requirements:

NEIR T MM ERRAN T RASTEN R LERNERER X, RERREH,
PR BEHRREERIE LT ZEEETF,

The Company shall recognize the importance of appropriate management systems for
implementing responsible sourcing practices and take proactive measures to integrate due

diligence of resources into its operational management.
BN
Encouraged Recommendations:

NEHANHNBERRERRR, RHERTEEERRNW AN, TR P
ERARFMRAEEEER T

The Company should establish a supply chain due diligence management system, conduct
regular self-assessments of its effectiveness, and implement supply chain traceability systems and

due diligence information systems.

3. RNKERA. B E5RE
Risk Identification, Prevention & Mitigation
A ER:
Fundamental Requirements:

WEINEHRA. TRABET THEANR. BRSZ2ENE.
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The Company shall endeavor to identify, prevent, and mitigate risks related to labor, human

rights, health, and safety.
97023V
Encouraged Recommendations:
NEHEEHSER, BB, Tafym TEAR, TERm, RERAF1TME

Aie, HRRH*TH)E. 2%, FIRRNRBEE AR s TEELRNENER T,
S H T BRI R A AR 7 R o A I K

The Company should engage with civil society organizations, local governments, trade
unions, labor organizations, and industry experts to systematically identify and assess risks,
categorize and prioritize them, and develop risk mitigation timelines. It should establish a risk
early-warning system and regularly review risk identification procedures along with prevention

and mitigation measures.
4. WL F I
Evaluation & Audit
A EX:
Fundamental Requirements:
4 B B7 A 7 %k B2 e R B B B AR AT RE T

The Company shall strengthen its capacity for self-assessment and management reviews

of supply chain risks.
k-3
Encouraged Recommendations:
NEIENTTERFEER, F=FFHERMUESEK. WRS 5T LATHITX

The Company should disclose self-assessment results, third-party audit findings, and

corrective actions, and actively participate in industry action plans.
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5. EREBEHE

Information Disclosure & Communication

EoHEX:
Fundamental Requirements:

WEINEMFERE R T, BN, EFEERLVERMAERER, BwE
R .

The Company shall clearly and accurately communicate corporate policies and compliance

performance to employees, suppliers, customers, and other stakeholders to enhance transparency.
97023V
Encouraged Recommendations:

NEHEFHEEER T ERES RRESIH 2T ERSE, THEBRASG N, FEE
LYHWELT, ZFREMLSATHEAER.
The Company should prepare supply chain due diligence progress reports or social

responsibility reports, regularly disclose improvement performance, and consider making relevant

information publicly available when appropriate.



